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Reaching Executive Office: The Presidency and the Office of the Governor

The Inventory was collected and written by Dr. Kira Sanbonmatsu,  
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The presidency—the highest “glass ceiling” in Ameri-
can politics—has yet to be shattered by a woman. An-
other major elective executive office—the office of the 
governor—has been within women’s reach. But in 2015, 
only six of the nation’s fifty governors are women,  al-
most 100 years after  the very first woman served as 
governor.1 A net gain of five women over the course 
of nearly 100 years is slow progress by any standard. 
Almost half of states have yet to experience a woman 
governor.2 

What challenges do women face in seeking the presi-
dency and the governor’s office? Is America ready for a 
woman president in 2016?  

GENDER AND THE PRESIDENCY

Voters associate leadership with masculinity. And no 
elective office is more masculine than the presidency. 
The president, as commander-in-chief, is expected to 
embody masculinity and exhibit toughness.3 Voters  
associate the presidency with both masculine tasks  
and masculine traits.4 Given that the public expects 
masculine leadership and male leaders, it can be diffi-
cult for women to persuade voters that they can lead.5 

The presidential selection process itself is a “gen-
dered space” imbued with references to “toughness,”  
according to Georgia Duerst-Lahti.6 The prominence 
of war and terrorism issues and images in presidential 
campaigns can make a female candidate seem even 

less appropriate for the job because voters hold gender  
stereotypes about politician issue competency in these 
areas.7 Potential female presidential candidates are 
less likely to have a background of military service— 
a credential also associated with the presidency.8  

The United States lags behind many other countries  
in its failure to elect a female president. Currently 22  
countries are led by a female president or prime  
minister.9 In a provocative argument, Eileen McDonagh  
argues that countries with female monarchs are more 
accustomed to women’s leadership.10 She suggests that 
the absence of a hereditary monarchy in the United  
States may have had the unintended consequence  
of dampening public support for women leaders.  
McDonagh also argues that the United States lags be-
hind other nations in social welfare provision; having a 
stronger welfare state—a government function more in 
line with women’s traditional areas of expertise—would 
make for a political tradition more hospitable to a  
female president. 

Although the United States has yet to elect a woman 
president, women presidential candidates are not new. 
Michele Bachmann sought the Republican presidential 
nomination in 2012, and Hillary Clinton, who secured  
18 million votes in her 2008 bid for the Democratic 
presidential nomination, has been the most success-
ful to date. But these women were not the first: the 
first woman to seek the presidency, Victoria Woodhull, 
did so in the late 1800s.11 As Ruth B. Mandel observes,  
although most women who sought the presidency have 
not been serious contenders, they nevertheless had an 
impact on American politics.12

Only two women have ever appeared on major party 
presidential tickets. The first, Geraldine Ferraro, served 
as Walter Mondale’s vice-presidential running mate in 
1984. Ferraro remains the sole woman ever selected by 
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the Democratic party to be its vice-presidential can-
didate. And it was not until 2008 that the Republican  
party selected its first vice-presidential female candi-
date, Sarah Palin. 

Although the vice-presidential candidate is not usually  
thought to have an independent impact on presidential  
vote choice, Palin’s weaknesses as a candidate appear 
to have hurt the Republican ticket in 2008.13 Critics 
argue that her media appearances perpetuated the 
stereotype that women are not qualified for office,  
undermining the chances of future women candi-
dates. However, Palin’s persona and status as a mother 
of young children opened the door to new models of  
campaigning, making her a source of inspiration for 
other Republican women candidates.14 

VOTER SUPPORT FOR A FEMALE PRESIDENT

Abstract willingness to support a woman for president 
has risen substantially since the public was first polled 
on this question. Gallup found that only 33% of the  
public was willing to vote for a woman for president in 
1937; in 2012, that statistic was 95%.15 Public support 
seems to be higher for a Democratic woman presiden-
tial candidate than for a Republican woman president. 
A 2015 Pew Research Center poll finds that Democratic  
women are the most interested in seeing a woman pres-
ident in their lifetime (69%) followed by Democratic 
men (46%), Republican women (20%) and Republican 

men (16%). And a 2007 internet survey conducted by 
Kathleen Dolan specified the party of the woman pres-
idential candidate.16 Among Democrats, 89% were 
willing to vote for a Democratic woman for president; 
among Republicans, 80% were willing to vote for a  
Republican woman for president. 

Other studies confirm that some types of voters are 
more supportive of a woman president than others. 
Dolan’s analysis of the determinants of voting for a 
hypothetical woman candidate, using General Social 
Survey data from 1972 to 1998, finds that women, Dem-
ocrats, and liberals are more supportive, as are younger 
people, less religious individuals, and more educated 
individuals.17 

It is difficult for researchers to measure public support 
for a female presidential candidate because of “social 
desirability bias”: due to social norms, voters may be 
reluctant in a survey interview context to reveal gender  
bias. To circumvent this problem, one study used a 
“list experiment” in which people can more privately 
reveal unwillingness to vote for a woman president. 
In the list experiment, respondents report the total 
number of statements on a list that they find upsetting 
without having to reveal which of the statements upset  
them. Using this technique, Matthew Streb and his  
coauthors found that 26% of the public were “angry 
or upset” by the idea of a female president.18 Though 
this experiment did not directly evaluate voter support 
for a female candidate, the authors concluded that 
their findings are cause for concern; the percentage of  
angry/upset voters in their study exceeds the percent-
age of people in national public opinion surveys who 
voice an unwillingness to vote for a hypothetical wom-
an president. On the other hand, it is possible that their 
study—conducted in 2006—might have been partially 
influenced by public opinion toward Hillary Clinton’s 
anticipated presidential candidacy.  
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HILLARY CLINTON’S 2008 CAMPAIGN

Hillary Clinton’s 2008 campaign for the Democratic 
nomination for president provided rich research op-
portunities for scholars. Clinton demonstrated that a  
female nominee is indeed possible; she only narrowly 
lost the nomination to Barack Obama. But her candidacy  
also served as a cautionary tale for future campaigns, 
including a 2016 Clinton run. 

Although Clinton did not win the nomination and did 
not appear on the 2008 general election ballot, the 
Democratic primary contest does allow for detailed 
analyses of voting behavior. Analysis of 2008 exit polls 
by Leonie Huddy and Tony Carey, Jr. paints an optimistic 
picture about the role of gender bias in the electorate—
or at least, the Democratic primary electorate.19 Hud-
dy and Carey conclude that racial bias hurt Obama’s 
candidacy more than gender bias hurt Clinton’s can-
didacy in the 2008 Democratic presidential primaries. 
Meanwhile, Kinder and Dale-Ridder find that in-group 
solidarity by gender did not benefit Clinton as much as 
in-group solidarity by race helped Obama.20 Similar to 
Huddy and Carey, they conclude that Clinton was not 
harmed by traditional gender attitudes among Demo-
cratic primary voters. 

Clinton’s fundraising prowess, aided by her access to 
her husband’s fundraising network, also represented a 
vast departure from the previous cases of female pres-
idential candidates. As a former First Lady, her case 
is somewhat exceptional. Interestingly, Clinton’s cam-
paign was also noteworthy because a majority of her 
contributions were from women.21 

Other research about Clinton’s 2008 bid paint a more 
worrisome picture about what the future holds for 
women seeking the nation’s highest office. Media cover-
age, in particular, raises questions about the country’s 
readiness for a female president. Media commentary 
about Clinton—particularly on the cable networks—  

often included extremely sexist commentary.22 This 
sexist coverage was surprising to researchers because 
media coverage of women candidates has become 
more equitable over time. Many voters perceived unfair  
press treatment of Clinton.23 Regina Lawrence and  
Melody Rose found that Hillary Clinton received a  
similar amount of coverage to Barack Obama, but that 
her coverage was more negative.24 

Sadly, as Kristina Horn Sheeler and Karrin Vasby Ander-
son argue in their recent book, the misogyny evident 
in Clinton’s treatment—including the widespread and 
seemingly acceptable ways that she was “pornified,” 
or framed in the blogosphere and cable networks with 
elements reminiscent of pornography—may be a bet-
ter gauge of public opinion towards women presidents 
than traditional public opinion surveys.25 

Gender dynamics were also evident in Clinton’s own 
campaign strategy, which reveals the gendered oppor-
tunities and constraints she faced as a presidential  
candidate.26 Clinton’s service on the Senate Armed 
Services Committee, vote in favor of the Iraq war, 
and concerted effort to demonstrate toughness and  
preparedness with respect to defense and national  
security issues were successful in overcoming what  
has been the most significant hurdle for women presi-
dential candidates.27 Ironically, Clinton’s very success in 
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crossing the “toughness” threshold for a female pres-
idential candidate proved to be a double-edged sword 
because of the accompanying perception that she was 
not feminine. Thus even credentialed, resourced women  
candidates must navigate gender stereotypes as they 
campaign for president.28 

SARAH PALIN AND CONSERVATIVE WOMEN

Susan J. Carroll and Kelly Dittmar have observed that 
although they were very different candidates from 
different parties, Sarah Palin—as a vice-presiden-
tial candidate—confronted many of the same gender 
stereotypes that Hillary Clinton navigated in 2008.  
For example, media coverage of Palin reflected gen-
der stereotypes and included scrutiny that was atyp-
ical compared with past male vice-presidential can-
didates.29 Palin also received systematically worse 
coverage compared to her male counterpart.30 Perhaps 
more than for any other national female candidate, the 
public developed an understanding of Palin shaped by 
popular culture, and specifically by Tina Fey’s  impres-
sion of Palin on Saturday Night Live.31 

As Schreiber notes, the presence of a Republican woman  
on the 2008 general election ballot put feminist orga-
nizations in a dilemma and forced them to articulate 
specific reasons that they did not support Palin’s historic 
candidacy.32 Meanwhile, Schreiber notes the significance 
of a conservative Republican woman vying for high  
office, making visible the diversity of women’s ideolog-
ical perspectives. Palin’s candidacy gave conservative 
women’s organizations a chance to contest the agenda 
of feminist organizations and articulate an alternative 
vision of what it means to represent women.33 

Since 2008, Palin has aided other conservative women  
directly with endorsements and contributions through 
“Sarah PAC.” But more significant, perhaps, is her in-
novative “Mama Grizzly” image. This campaign strat-
egy, which she has popularized for other women can-
didates, is a new way to blend femininity, masculinity, 
and conservatism.34 As Linda Beail and Rhonda Kin-
ney Longworth observe, the “Hockey Mom” and other 
frames through which Palin has been understood as a 
candidate are partially reflective of existing narratives 
around women candidates and the Republican party.35 
But these frames also disrupt conventional under-
standings and transform opportunities for female can-
didates in some respects. 

While Michele Bachmann sought the Republican nom-
ination in the 2012 election cycle, she was unable to 
distinguish herself from a crowded field and did not 
last far into the primary season. Both Bachmann and 
Palin come from the Tea Party branch of the Republi-
can party, which is fueled at the grass roots by women  
activists. Dittmar and Carroll note that although Bach-
mann’s campaign had weaknesses, her treatment by 
the press was shaped by the gender stereotypes that 
women presidential candidates have faced in the 
past.36 In a systematic content analysis of coverage of 
the 2012 campaign for the Republican nomination,  
Dianne Bystrom and Daniela V. Dimitrova find that 
Bachmann fared similarly with her male opponents 
in some respects.37 However, they also found that she  
received less coverage and less issue-based coverage. 

As more Republican women campaign for the vice 
presidency and presidency, understanding how gender 
and party intersect in campaigns and voting behavior 
has become more important. The images projected 
by Sarah Palin—including the “Frontier Woman” and 
“Hockey Mom”—are tied not only to gendered images 
in American society and politics, but also to party, class, 
and race understandings.38 
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In an experimental study conducted in 2005, Mirya 
Holman and her coauthors find that Republican wom-
en can more easily overcome women candidates’ tradi-
tional disadvantage on terrorism and national security 
than Democratic women.39 Republican women benefit 
from the stereotype that the Republican party is better  
able to handle these issues; meanwhile, Democratic 
women candidates can be doubly disadvantaged by 
stereotypes because both their gender and party sug-
gest a lesser ability in these areas. 

One of the severe challenges facing the Republican 
party with respect to the woman president question 
is the dearth of Republican women in the pool of  
potential presidential candidates. Because Republican 
women are vastly outnumbered by Democratic women 
in Congress—and especially the Senate—fewer Repub-
lican women are positioned to launch a credible bid for 
the presidency. And both Republican and Democratic 
women are dramatically underrepresented in guberna-
torial office, another important source of presidential 
candidates. 

WOMEN OF COLOR AND THE PRESIDENCY

Jane Junn observes that Obama’s 2008 victory over 
Clinton arguably makes the possibility of a female pres-
idential candidate more likely because Obama’s victory 
displaced the image of the president as a white male.40 
However, Junn argues that the victory reaffirms the  
perception that “African American candidates” are 
male and that “women candidates” are white. She 
concludes that more work needs to be done to change 
these dominant candidate images and make room for 
women of color. 

Women of color face higher hurdles in pursuing exec-
utive office than non-Hispanic white women. When  
Shirley Chisholm, the first African American woman  
elected to Congress, ran for the Democratic presi-
dential nomination in 1972, she was disappointed by 

the lack of enthusiasm for her candidacy among both  
feminist leaders and civil rights leaders.41 More recently, 
when Carol Moseley Braun, the only African American  
woman ever to have served in the U.S. Senate, sought 
the 2004 Democratic presidential nomination, she  
received the support of women’s organizations but not 
African American organizations; those organizations 
may be more likely to support an African American 
male candidate over a woman.42 

Women of color are far more poorly represented as 
statewide officeholders compared with other offices 

such as state legislative office and seats in the U.S. 
House of Representatives.43 The dramatic underrepre-
sentation of women of color in the Senate and state-
wide elective executive office, including the office of 
governor, means that very few women of color hold the 
traditional credentials for a presidential bid.  

WOMEN GOVERNORS

The 2010 elections brought women of color somewhat 
closer to presidential politics. History was made in 2010 
when two women of color were elected as governors. 
Nikki Haley, of South Carolina, is Asian American, and 
Susana Martinez, of New Mexico, is Latina. Both are  
Republicans and both have been mentioned as poten-
tial vice-presidential candidates. The governor’s office 
is a common stepping stone to the presidency. In fact, 
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while major party presidential nominees are usually  
either governors or U.S. senators, research shows 
that governors seem to be advantaged over senators 
in presidential elections.44 Because women currently  
occupy the governor’s mansions in only six states,  
women are significantly outnumbered compared to 
men as potential presidential contenders.

Women’s pathways to gubernatorial office are not easy. 
Voters appear to be more comfortable with women 
in typically “feminine” statewide elective executive 
offices, such as state education official, than in more 
“masculine” offices such as that of governor.45 Stephen 
Stambough and Valerie O’Regan found that women  
gubernatorial candidates between 1976 and 2004 fared 
worse than men on average, and Linda Fowler and  
Jennifer Lawless found the same in a study of women’s 
candidacies in the 1990s.46 Moreover, Stambough and 
O’Regan found that Democratic women were more  
likely to be nominated in states where more women 
served in the legislature, consistent with an argument 
about the relationship of the pool of potential candi-
dates to the presence of actual candidates. The pattern  
of women’s presence as Republican gubernatorial nom-
inees differed from that of women’s presence as Demo-
cratic gubernatorial nominees. Republican women were 
less likely to be nominated in states with open-seat 
contests (without Democratic incumbent candidates). 
Because open seats present more favorable opportu-
nities, Republican women seem to be more likely than 

Democratic women to run as sacrificial lambs.

In a new study that extends from 1978 to 2008, Jason 
Windett examines the state characteristics that pre-
dict the presence of women gubernatorial candidates.47  
He argues that women candidates will be more likely 
to emerge where the pool of experienced candidates is 
larger and where the opportunity structure is favorable. 
Using a statistical analysis and excluding nonviable  
candidates, he finds that women are more likely to  
enter primaries in states with more women in the legis-
lature and states with a more favorable climate for wom-
en candidates (such as states with a history of women’s 
officeholding and those where women have higher  
status in educational attainment and in the labor force). 
This suggests that there is a cultural or state tradition 
of electing women to office, and it highlights the impor-
tance of women’s election to state legislatures. Women 
state legislators serve as the pool for higher office, and 
they also help to create a favorable climate for other 
women candidates.  

Similarly, Political Parity find that states with multiple 
women in high office—measured as the office of U.S. 
Senator and governor—are systematically different 
from other states.48 These state populations tend to be 
more Democratic, racially diverse, and young. It also 
matters if states have a stronger tradition of electing 
women and if they have public financing. 

In a new article about women’s pathways to the gover-
nor’s mansion based on interviews, Windett finds that 
male governors were more likely than female governors 
to have experienced party recruitment in their political 
careers.49 He argues that “women lag behind in party 
backing.”50 This evidence could help explain why more 
women are not serving in the office.  

Windett also argues that family responsibilities and 
children in particular were commonly mentioned by 
the women governors he interviewed, but not by men 
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governors.51 The age of children affected what office the 
women first ran for and when they ran. In sharp con-
trast, the male governors Windett interviewed rarely  
mentioned family factors as considerations in their  
political careers. 

Executive office seems to be more challenging for  
women to achieve compared with legislative office.  
Because the governor is the sole decision maker, she  
or he is invested with more power than an individual  
legislator. The idea that voters might be more comfort-
able with women in legislative rather than executive 
roles is held by many campaign consultants. In a na-
tional survey conducted in 2010, Kelly Dittmar found 
that 43% of Democratic consultants believe it is more 
likely that voters will support a woman for the U.S.  
Senate than for governor; among Democratic consul-
tants, about one-third believe that voters are equally  
likely to vote for a woman for either office and 14% 
say that voters are more likely to vote for a woman for 
governor.52 One survey respondent in Dittmar’s study 
explained: “It’s more difficult for voters to envision  
a female candidate in an executive role, than as 1 of 100 
senators.”53 These consultants recommended an em-
phasis on toughness in races for the office of governor. 
In contrast, Republican consultants were much more 
likely to see similarity across the two offices, with 72% 
saying voters are equally likely to vote for a woman for 
governor or Senator. 

Studies conducted by the Barbara Lee Family Founda-
tion for over a decade also provide practical advice for 
women gubernatorial candidates.54 For example, Keys to 
the Governor’s Office advises women to lead a statewide 

ballot campaign or assist with a candidate’s statewide 
campaign to “demonstrate executive leadership.” Keys 
recommends a solid background of political experi-
ence, as well, given that voters appear to be more likely 
to be willing to accept women candidates with previ-
ous statewide experience; men seem better able than  
women to persuade voters that private sector experi-
ence can be a credential for a gubernatorial bid. 

The Barbara Lee Family Foundation report, Turning 
Point, features Lake Research Partners and American 
Viewpoint findings based on 2010 surveys of registered 
likely voters in eight states with women gubernatorial 
candidates, two states with only male candidates, and 
a control group; surveys were also conducted with an 
oversample of young women voters in select states.55 
Turning Point finds new opportunities for women can-
didates, including the rise of “strength” rather than 
“toughness” as an important trait; whereas strength 
is seen by voters to be a function of character, tough-
ness is a trait demonstrated in politics through one’s  
actions. Women are also competitive on the trait of 
“problem-solving,” which is important to voters. In more 
recent reports, women candidates are given specific  
advice about the most effective advertising strategies.56 
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Future Research Directions

One of the most pressing areas for additional research 
is the candidate emergence process for governor and 
U.S. Senator—the most common stepping stones to the 
presidency. The informal processes that surround gain-
ing political party and financial support for statewide 
office-seeking can shed light on candidate scarcity, 
which is one of the central problems facing women with 
respect to running for governor and president.57 The 
role of so-called “dark money” that is being spent in the 

Citizens United era raises questions about transparency  
in elections generally, including elections featuring 
women candidates.  

And while Hillary Clinton is the current frontrunner for 
the 2016 Democratic nomination, whether the short 
term could bring a female Republican frontrunner for 
the nomination or a woman of color from either party is 
much less clear. 

Further Reading

Lawrence, Regina G. and Melody Rose. Hillary Clinton’s 
Race for the White House: Gender Politics and the Media 
on the Campaign Trail. Boulder, CO: Lynne Rienner Pub-
lishers, 2010.

This book considers women’s access to the presiden-
cy, with a focus on Hillary Clinton’s 2008 campaign for 
president. Historical background is provided on gen-
der and presidential elections. The authors analyze 
Clinton’s campaign closely and use content analysis 
to test the question of whether the media were biased 
in coverage of Clinton. They also speculate about the 
likelihood of electing a woman to the presidency in the 
future.  

Barbara Lee Family Foundation. 2012. “Turning Point: 
The Changing Landscape for Women Candidates.”  
A Report by the Barbara Lee Family Foundation.

The Barbara Lee Family Foundation’s series “Keys to the  
Governors’ Office” offers practical advice for women 
gubernatorial candidates. This report presents findings  
from surveys, focus groups, interviews, and campaign 

tracking conducted in 2010, focusing on eight guber-
natorial races. The report finds some positive develop-
ments for women candidates, concluding that women  
candidates today have more gender-related strategic ad-
vantages. The research was conducted by Lake Research 
Partners, American Viewpoint, Inc., and Hughes & 
Company. 

Sheeler, Kristina Horn, and Karrin Vasby Anderson. 
2013. Woman President: Confronting Postfeminist Political 
Culture. College Station: Texas A & M Press.

This book argues that there has been a backlash against 
what the authors term “female presidentiality” which 
can be seen in the 2008 presidential election. The  
authors situate the election in historical context and 
analyze the ways that media coverage, popular culture, 
and campaign discourse rhetorically constructed the 
presidency as a gendered office in 2008. They argue 
that both antifeminism and postfeminism were evident 
in the election and that parody contributed to the rein-
scription of the presidency as a masculinist institution. 

http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.barbaraleefoundation.org/our-research
http://www.barbaraleefoundation.org/our-research
http://www.barbaraleefoundation.org/our-research
http://www.amazon.com/Woman-President-Postfeminist-Presidential-Communication/dp/1603449833/ref=sr_1_1?s=books&ie=UTF8&qid=1423080249&sr=1-1&keywords=woman+president+sheeler+anderson
http://www.amazon.com/Woman-President-Postfeminist-Presidential-Communication/dp/1603449833/ref=sr_1_1?s=books&ie=UTF8&qid=1423080249&sr=1-1&keywords=woman+president+sheeler+anderson


– 9 –

Reaching Executive Office: The Presidency and the Office of the Governor

References

1 Center for American Women and Politics, “Women in Elective Office 2015,”  
(New Brunswick, NJ: Center for American Women and Politics (CAWP),  
National Information Bank on Women in Public Office, Eagleton Institute of 
Politics, Rutgers University, 2015).

2 Center for American Women and Politics, “Statewide Executive Elective Women 
2015,” (New Brunswick, NJ: Center for American Women and Politics (CAWP),  
National Information Bank on Women in Public Office, Eagleton Institute of 
Politics, Rutgers University, 2015).

3  Duerst-Lahti, Georgia, “Knowing Congress as a Gendered Institution: Manliness 
and the Implications of Women in Congress,” Women Transforming Congress,  
ed. Cindy Simon Rosenthal, (Norman, OK: University of Oklahoma Press, 2002):  
20-49. 

4 Rosenwasser, Shirley M. and Jana Seale, “Attitudes Toward a Hypothetical Male or 
Female Presidential Candidate--A Research Note,” Political Psychology 9.4 (1988): 
591-598; Shirley Miller Rosenwasser and Norma G. Dean, “Gender Role and Polit-
ical Office: Effects of Perceived Masculinity/Femininity of Candidate and Political 
Office,” Psychology of Women Quarterly 13 (1989): 77-85.

5 Eagly, Alice H., and Linda L. Carli, Through the Labyrinth: The Truth about How 
Women Become Leaders, (Boston, MA: Harvard Business School Press, 2007) .

6 Duerst-Lahti, Georgia, “Presidential Elections: Gendered Space and the Case of 
2004,” Gender and Elections: Shaping the Future of American Politics, eds. Susan J. 
Carroll and Richard L. Fox, (New York: Cambridge University Press, 2006) 12-42; 
Georgia Duerst-Lahti, “Presidential Elections: Gender Space and the Case of 
2012,” Gender and Elections: Shaping the Future of American Politics. Third Edition, 
Eds. Susan J. Carroll and Richard L. Fox (New York: Cambridge University Press, 
2014): 16-48.

7 Falk, Erika and Kenski, Kate, “Issue Saliency and Gender Stereotypes: Support for 
Women as Presidents in Times of War and Terrorism,” Social Science Quarterly 87.1 
(2006): 1-18; Jennifer L. Lawless, “Women, War, and Winning Elections: Gender 
Stereotyping in the Post-September 11th Era,” Political Research Quarterly 57.3 
(2004): 479-490.

8 Heldman, Caroline, “Cultural Barriers to a Female President in the United States,” 
Rethinking Madam President: Are We Ready for a Woman in the White House? Eds. 
Lori Cox Han and Caroline Heldman (Boulder, CO: Lynne Rienner Publishers, 
2007): 17-42.

9 www.guide2womenleaders.com/index.html; accessed 1/31/15.

10 McDonagh (2009: 46) finds that in the twentieth century, constitutional mon-
archies were more likely to select a woman sovereign than democracies were to 
select a woman as head of state (75% compared with 53%). Eileen L. McDonagh, 
The Motherless State: Women’s Political Leadership and American Democracy  
(Chicago: University of Chicago Press, 2009).

11 Center for American Women and Politics, “Women Presidential and Vice  
Presidential Candidates: A Selected List,” (New Brunswick, NJ: Center for  
American Women and Politics (CAWP), National Information Bank on Women  
in Public Office, Eagleton Institute of Politics, Rutgers University, 2012).

12 Mandel, Ruth B., “She’s the Candidate! A Woman for President,” Women and 
Leadership: The State of Play and Strategies for Change, eds. Barbara Kellerman 
and Deborah L. Rhode (San Francisco, CA: Jossey-Bass, 2007). 

13 Elis, Roy, D. Sunshine Hillygus, and Norman Nie, “The Dynamics of Candidate 
Evaluation and Vote Choice in 2008: Looking to the Past or Future?” Electoral 
Studies 29 (2010): 582-593.

14 Dittmar, Kelly, Navigating Gendered Terrain: Stereotypes and Strategy in Political 
Campaigns (Philadelphia, PA: Temple University Press, 2015).

15 Jones, Jeffrey M., “Atheists, Muslims See Most Bias as Presidential Candidates; 
Two-thirds would vote for gay or lesbian,” 2012, Available: http://www.gallup.com/
poll/155285/atheists-muslims-bias-presidential-candidates.aspx

16 Dolan, Kathleen,. “The Impact of Gender Stereotyped Evaluations on Support for 
Women Candidates,” Political Behavior 32.1 (2010): 69-88.

17 Dolan, Kathleen, Voting for Women: How the Public Evaluates Women Candidates 
(Boulder, CO: Westview Press, 2004). See also Andrew Kohut, Are Americans 
Ready to Elect a Female President? 2007, Available: http://pewresearch.org/
pubs/474/female-president. 

18 Streb, Matthew J., Barbara Burrell, Brian Frederick, Michael A. Genovese, “Social 
Desirability Effects and Support for a Female American President,” Public Opinion 
Quarterly 72.1 (2008): 76-89.

19 Huddy, Leonie and Tony E. Carey Jr., “Group Politics Redux: Race and Gender in 
the 2008 Democratic Presidential Primaries,” Politics & Gender 5 (2009).

20 Kinder, D. R., and A. Dale-Riddle. The End of Race?: Obama, 2008, and Racial 
Politics in America (New Haven, CT: Yale University Press, 2012).

21 www.opensecrets.org/pres08/donordemCID.php?cycle=2008&cid=N00000019

22 Carroll, Susan J., “Reflections on Gender and Hillary Clinton’s Presidential Cam-
paign: The Good, the Bad, and the Misogynic.” Politics & Gender 5 (2009): 1-20; 
Susan J. Carroll and Kelly Dittmar, “The 2008 Candidacies of Hillary Clinton and 
Sarah Pain: Cracking the ‘Highest, Hardest Glass Ceiling’,” Gender and Elections: 
Shaping the Future of American Politics, eds. Susan J. Carroll and Richard L. Fox, 
(New York: Cambridge University Press, 2010) 44-77.

23 Lawrence, Regina G., and Melody Rose, Hillary Clinton’s Race for the White House: 
Gender Politics and the Media on the Campaign Trail (Boulder, CO: Lynne Rienner 
Publishers, 2010), 147.

24 Lawrence and Rose 2010 , 157.

25 Sheeler, Kristina Horn, and Karrin Vasby Anderson. Woman President: Confronting 
Postfeminist Political Culture  (College Station: Texas A&M University Press, 2013).

26 Dittmar, Kelly, and Susan J. Carroll. “Cracking the “Highest, Hardest Glass Ceil-
ing”: Women as Presidential and Vice Presidential Contenders,” In Gender and 
Elections: Shaping the Future of American Politics. Third Edition. Eds. Susan J. Carroll 
and Richard L. Fox (New York: Cambridge University Press, 2014): 49-79.

27 Dittmar and Carroll 2014.

28 Dittmar 2015.

29 Carroll and Dittmar 2010. 

30 Miller, Melissa K., and Jeffrey S. Peake, “Press Effects, Public Opinion, and Gender: 
Coverage of Sarah Palin’s Vice-Presidential Campaign,”  International Journal of Press/
Politics 18.4 (2013): 482-507.

31  Beail, Linda, and Rhonda Kinney Longworth. Framing Sarah Palin: Pitbulls,  
Puritans, and Politics. New York: Routledge, 2013; J.S. Vaughn, and L. J. Goren, 
Women and the White House: Gender, Popular Culture, and Presidential Politics 
(Lexington, KY: The University Press of Kentucky, 2012).

32  Schreiber, Ronnee, “Dilemmas of Representation: Conservative and Feminist 
Women’s Organizations React to Sarah Palin,” In Women of the Right: Comparisons 
and Interplay Across Borders. Ed. Kathleen M. Blee and Sandra McGee Deutsch 
(University Park: PA.: Pennsylvania State University Press, 2012): 273-289.

http://cawp.rutgers.edu/fast_facts/levels_of_office/documents/elective.pdf
http://cawp.rutgers.edu/fast_facts/levels_of_office/documents/stwide.pdf
http://cawp.rutgers.edu/fast_facts/levels_of_office/documents/stwide.pdf
http://www.amazon.com/Transforming-Congress-Congressional-Studies-Series/dp/0806134968/ref=sr_1_1?s=books&ie=UTF8&qid=1334758842&sr=1-1
http://www.amazon.com/Transforming-Congress-Congressional-Studies-Series/dp/0806134968/ref=sr_1_1?s=books&ie=UTF8&qid=1334758842&sr=1-1
http://www.jstor.org/discover/10.2307/3791529?uid=33563&uid=3739808&uid=2129&uid=2&uid=70&uid=3&uid=67&uid=33555&uid=62&uid=3739256&sid=47698918286077
http://onlinelibrary.wiley.com/doi/10.1111/j.1471-6402.1989.tb00986.x/abstract
http://www.amazon.com/Through-Labyrinth-Become-Leaders-Leadership/dp/1422116913/ref=sr_1_1?s=books&ie=UTF8&qid=1334758877&sr=1-1
http://www.amazon.com/Through-Labyrinth-Become-Leaders-Leadership/dp/1422116913/ref=sr_1_1?s=books&ie=UTF8&qid=1334758877&sr=1-1
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/0521606705/ref=sr_1_5?s=books&ie=UTF8&qid=1336609650&sr=1-5
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/0521606705/ref=sr_1_5?s=books&ie=UTF8&qid=1336609650&sr=1-5
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/110761161X/ref=sr_1_1?s=books&ie=UTF8&qid=1427723837&sr=1-1&keywords=gender+and+elections+shaping+the+future+of+american+politics
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/110761161X/ref=sr_1_1?s=books&ie=UTF8&qid=1427723837&sr=1-1&keywords=gender+and+elections+shaping+the+future+of+american+politics
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/110761161X/ref=sr_1_1?s=books&ie=UTF8&qid=1427723837&sr=1-1&keywords=gender+and+elections+shaping+the+future+of+american+politics
http://onlinelibrary.wiley.com/doi/10.1111/j.0038-4941.2006.00365.x/abstract
http://onlinelibrary.wiley.com/doi/10.1111/j.0038-4941.2006.00365.x/abstract
http://prq.sagepub.com/content/57/3/479.full.pdf
http://prq.sagepub.com/content/57/3/479.full.pdf
http://www.amazon.com/Rethinking-Madam-President-Ready-Woman/dp/1588265439/ref=sr_1_1?s=books&ie=UTF8&qid=1334761833&sr=1-1
http://www.amazon.com/Rethinking-Madam-President-Ready-Woman/dp/1588265439/ref=sr_1_1?s=books&ie=UTF8&qid=1334761833&sr=1-1
http://www.amazon.com/Rethinking-Madam-President-Ready-Woman/dp/1588265439/ref=sr_1_1?s=books&ie=UTF8&qid=1334761833&sr=1-1
http://www.guide2womenleaders.com/index.html
http://www.amazon.com/The-Motherless-State-Political-Leadership/dp/0226514552/ref=sr_1_1?s=books&ie=UTF8&qid=1335467150&sr=1-1
http://www.amazon.com/The-Motherless-State-Political-Leadership/dp/0226514552/ref=sr_1_1?s=books&ie=UTF8&qid=1335467150&sr=1-1
http://cawp.rutgers.edu/fast_facts/levels_of_office/documents/prescand.pdf
http://cawp.rutgers.edu/fast_facts/levels_of_office/documents/prescand.pdf
http://www.amazon.com/Women-Leadership-State-Strategies-Change/dp/0787988332/ref=sr_1_1?s=books&ie=UTF8&qid=1424881776&sr=1-1&keywords=Women+and+Leadership%3A+The+State+of+Play+and+Strategies+for+Change
http://www.amazon.com/Women-Leadership-State-Strategies-Change/dp/0787988332/ref=sr_1_1?s=books&ie=UTF8&qid=1424881776&sr=1-1&keywords=Women+and+Leadership%3A+The+State+of+Play+and+Strategies+for+Change
http://www.amazon.com/Women-Leadership-State-Strategies-Change/dp/0787988332/ref=sr_1_1?s=books&ie=UTF8&qid=1424881776&sr=1-1&keywords=Women+and+Leadership%3A+The+State+of+Play+and+Strategies+for+Change
http://www.sciencedirect.com/science/article/pii/S0261379410000442
http://www.sciencedirect.com/science/article/pii/S0261379410000442
http://www.amazon.com/Navigating-Gendered-Terrain-Stereotypes-Political/dp/1439911495/ref=sr_1_1?s=books&ie=UTF8&qid=1427473468&sr=1-1&keywords=kelly+dittmar
http://www.amazon.com/Navigating-Gendered-Terrain-Stereotypes-Political/dp/1439911495/ref=sr_1_1?s=books&ie=UTF8&qid=1427473468&sr=1-1&keywords=kelly+dittmar
http://www.gallup.com/poll/155285/atheists-muslims-bias-presidential-candidates.aspx
http://www.gallup.com/poll/155285/atheists-muslims-bias-presidential-candidates.aspx
http://www.springerlink.com/content/85005496x0777w28/
http://www.amazon.com/Voting-For-Women-Evaluates-Candidates/dp/081339841X
http://www.amazon.com/Voting-For-Women-Evaluates-Candidates/dp/081339841X
http://pewresearch.org/pubs/474/female-president
http://pewresearch.org/pubs/474/female-president
http://poq.oxfordjournals.org/content/72/1/76.short
http://poq.oxfordjournals.org/content/72/1/76.short
http://search.proquest.com/docview/194687792?accountid=13626
http://search.proquest.com/docview/194687792?accountid=13626
http://www.amazon.com/End-Race-Racial-Politics-America/dp/0300175191/ref=sr_1_2?s=books&ie=UTF8&qid=1424983212&sr=1-2&keywords=The+end+of+race%3F
http://www.amazon.com/End-Race-Racial-Politics-America/dp/0300175191/ref=sr_1_2?s=books&ie=UTF8&qid=1424983212&sr=1-2&keywords=The+end+of+race%3F
http://www.opensecrets.org/pres08/donordemCID.php?cycle=2008&cid=N00000019
http://journals.cambridge.org/action/displayFulltext?type=1&fid=4495276&jid=PAG&volumeId=5&issueId=01&aid=4495268
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/0521734479/ref=sr_1_1?s=books&ie=UTF8&qid=1334681571&sr=1-1
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/0521734479/ref=sr_1_1?s=books&ie=UTF8&qid=1334681571&sr=1-1
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/0521734479/ref=sr_1_1?s=books&ie=UTF8&qid=1334681571&sr=1-1
http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.amazon.com/Hillary-Clintons-Race-White-House/dp/1588266958/ref=sr_1_1?s=books&ie=UTF8&qid=1334763889&sr=1-1
http://www.amazon.com/Woman-President-Postfeminist-Presidential-Communication/dp/1603449833/ref=sr_1_1?ie=UTF8&qid=1424985740&sr=8-1&keywords=Woman+President%3A+Confronting+Postfeminist+Political+Culture
http://www.amazon.com/Woman-President-Postfeminist-Presidential-Communication/dp/1603449833/ref=sr_1_1?ie=UTF8&qid=1424985740&sr=8-1&keywords=Woman+President%3A+Confronting+Postfeminist+Political+Culture
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/110761161X/ref=sr_1_1?s=books&ie=UTF8&qid=1424984007&sr=1-1&keywords=Gender+and+Elections%3A+Shaping+the+Future+of+American+Politics
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/110761161X/ref=sr_1_1?s=books&ie=UTF8&qid=1424984007&sr=1-1&keywords=Gender+and+Elections%3A+Shaping+the+Future+of+American+Politics
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/110761161X/ref=sr_1_1?s=books&ie=UTF8&qid=1424984007&sr=1-1&keywords=Gender+and+Elections%3A+Shaping+the+Future+of+American+Politics
http://www.amazon.com/Navigating-Gendered-Terrain-Stereotypes-Political/dp/1439911495/ref=sr_1_1?s=books&ie=UTF8&qid=1427473468&sr=1-1&keywords=kelly+dittmar
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/0521734479/ref=sr_1_1?s=books&ie=UTF8&qid=1334681571&sr=1-1
http://hij.sagepub.com/content/18/4/482
http://hij.sagepub.com/content/18/4/482
http://www.amazon.com/Framing-Sarah-Palin-Puritans-Politics/dp/0415893364/ref=sr_1_fkmr0_1?s=books&ie=UTF8&qid=1424985175&sr=1-1-fkmr0&keywords=Framing+Sarah+Palin%3A+Pitbulls%2C+Puritans%2C+and+Politics
http://www.amazon.com/Framing-Sarah-Palin-Puritans-Politics/dp/0415893364/ref=sr_1_fkmr0_1?s=books&ie=UTF8&qid=1424985175&sr=1-1-fkmr0&keywords=Framing+Sarah+Palin%3A+Pitbulls%2C+Puritans%2C+and+Politics
http://www.scopus.com/record/display.url?eid=2-s2.0-84905950197&origin=inward&txGid=9A95645363FFD4E6913BB044C4798619.WXhD7YyTQ6A7Pvk9AlA%3a1
http://www.amazon.com/Women-Right-Comparisons-Interplay-Borders/dp/0271052163/ref=sr_1_1?ie=UTF8&qid=1424985416&sr=8-1&keywords=Women+of+the+Right%3A+Comparisons+and+Interplay+Across+Borders
http://www.amazon.com/Women-Right-Comparisons-Interplay-Borders/dp/0271052163/ref=sr_1_1?ie=UTF8&qid=1424985416&sr=8-1&keywords=Women+of+the+Right%3A+Comparisons+and+Interplay+Across+Borders


– 10 –

Reaching Executive Office: The Presidency and the Office of the Governor

33  Schreiber 2012. 

34  Beail and Longworth 2013. 

35  Beail and Longworth 2013. 

36  Dittmar and Carroll 2014. 

37  Bystrom, Dianne, and Daniela V. Dimitrova, “Migraines, Marriage, and Mascara: 
Media Coverage of Michele Bachmann in the 2012 Republican Presidential  
Campaign,” American Behavioral Scientist 58.9 (2014): 1169-82.

38  Beail and Longworth 2013. 

39  Holman, Mirya R., Jennifer L. Merolla, and Elizabeth J. Zechmeister, “Sex, Stereo-
types, and Security: A Study of the Effects of Terrorist Threat on Assessments of 
Female Leadership,” Journal of Women Politics & Policy 32.3 (2011): 173-92.

40  Junn, Jane, “Making Room for Women of Color: Race and Gender Categories in 
the 2008 U.S. Presidential Election,” Politics & Gender 5 (2009): 105-110.

41  Paula Giddings, When and Where I Enter: The Impact of Black Women on Race and 
Sex in America (New York: W. Morrow, 1996) .

42  McClain, Paula D., Niambi M. Carter, and Michael C. Brady, “Gender and Black 
Presidential Politics: From Chisholm to Moseley Braun,” Women and Politics 27 
(2005): 51-68.

43  Carroll and Dittmar 2010; Kira Sanbonmatsu, “The Candidacies of U.S. Women 
of Color for Statewide Executive Office,” Paper presented at the Annual Meetings 
of the American Political Science Association, Chicago, IL, 2013.

44  Nate Silver, The Governors’ Advantage in Presidential Races Is Bigger Than 
You Thought, June 16, 2011, Available: http://fivethirtyeight.blogs.nytimes.
com/2011/06/15/the-governors-advantage-in-presidential-races-is-bigger-than-
you-thought/.

45  Fox, Richard L. and Zoe M. Oxley, “Gender Stereotyping in State Executive  
Elections: Candidate Selection and Success,” Journal of Politics 65.3 (2003):  
833-850.

46  Fowler, Linda L. and Jennifer L. Lawless, “Looking for Sex in All the Wrong Places: 
Press Coverage and the Electoral Fortunes of Gubernatorial Candidates,”  
Perspectives on Politics 7.3 (2009): 519-536.

47  Windett, Jason Harold, “State Effects and the Emergence and Success of Female 
Gubernatorial Candidates,” State Politics and Policy Quarterly 11.4 (2011): 460-482.

48  http://www.politicalparity.org/research/twinstates/

49  Windett, Jason Harold, “Differing Paths to the Top: Gender, Ambition, and  
Running for Governor,” Journal of Women Politics & Policy 35.4 (2014).

50  Windett 2014, 311.

51  Windett 2014.

52  Dittmar 2015.

53  Dittmar, Kelly, “Campaigns as Gendered Institutions: Stereotypes and Strategy in 
Statewide Races,” Ph.D. Dissertation, Rutgers University, 2012, 71.

54   Barbara Lee Family Foundation.

55  Barbara Lee Family Foundation, “Turning Point: The Changing Landscape for 
Women Candidates” (Barbara Lee Family Foundation, 2011).

56  Barbara Lee Family Foundation, “Change the Channel: Ads that Work for Women 
Candidates” (Barbara Lee Family Foundation, 2013).  

57  Haussman, Melissa, “Can Women Enter the ‘Big Tents’? National Party Struc-
tures and Presidential Nominations,” Anticipating Madam President, Ed. Robert P. 
Watson and Ann Gordon (Boulder, CO: Lynne Rienner, 2003) 59-79; Windett 2014; 
Political Parity, Shifting Gears: How Women Navigate the Road to Higher Office, 
Cambridge, MA: Political Parity, 2014.

http://www.amazon.com/Women-Right-Comparisons-Interplay-Borders/dp/0271052163/ref=sr_1_1?ie=UTF8&qid=1424985416&sr=8-1&keywords=Women+of+the+Right%3A+Comparisons+and+Interplay+Across+Borders
http://www.amazon.com/Framing-Sarah-Palin-Puritans-Politics/dp/0415893364/ref=sr_1_fkmr0_1?s=books&ie=UTF8&qid=1424985175&sr=1-1-fkmr0&keywords=Framing+Sarah+Palin%3A+Pitbulls%2C+Puritans%2C+and+Politics
http://www.amazon.com/Framing-Sarah-Palin-Puritans-Politics/dp/0415893364/ref=sr_1_fkmr0_1?s=books&ie=UTF8&qid=1424985175&sr=1-1-fkmr0&keywords=Framing+Sarah+Palin%3A+Pitbulls%2C+Puritans%2C+and+Politics
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/110761161X/ref=sr_1_1?s=books&ie=UTF8&qid=1424984007&sr=1-1&keywords=Gender+and+Elections%3A+Shaping+the+Future+of+American+Politics
http://abs.sagepub.com/content/58/9/1169
http://abs.sagepub.com/content/58/9/1169
http://abs.sagepub.com/content/58/9/1169
http://www.amazon.com/Framing-Sarah-Palin-Puritans-Politics/dp/0415893364/ref=sr_1_fkmr0_1?s=books&ie=UTF8&qid=1424985175&sr=1-1-fkmr0&keywords=Framing+Sarah+Palin%3A+Pitbulls%2C+Puritans%2C+and+Politics
http://journals.cambridge.org/action/displayAbstract?fromPage=online&aid=4495352
http://www.amazon.com/When-Where-Enter-Impact-America/dp/0688146503/ref=tmm_pap_title_0?ie=UTF8&qid=1334760757&sr=1-1
http://www.amazon.com/When-Where-Enter-Impact-America/dp/0688146503/ref=tmm_pap_title_0?ie=UTF8&qid=1334760757&sr=1-1
http://www.tandfonline.com/doi/abs/10.1300/J501v27n01_04
http://www.tandfonline.com/doi/abs/10.1300/J501v27n01_04
http://www.amazon.com/Gender-Elections-Shaping-American-Politics/dp/0521734479/ref=sr_1_1?s=books&ie=UTF8&qid=1334681571&sr=1-1
http://fivethirtyeight.blogs.nytimes.com/2011/06/15/the-governors-advantage-in-presidential-races-is-bigger-than-you-thought/
http://fivethirtyeight.blogs.nytimes.com/2011/06/15/the-governors-advantage-in-presidential-races-is-bigger-than-you-thought/
http://fivethirtyeight.blogs.nytimes.com/2011/06/15/the-governors-advantage-in-presidential-races-is-bigger-than-you-thought/
http://onlinelibrary.wiley.com/doi/10.1111/1468-2508.00214/abstract
http://journals.cambridge.org/action/displayAbstract?fromPage=online&aid=6065656
http://spa.sagepub.com/content/early/2011/07/31/1532440011408930.abstract
http://www.politicalparity.org/research/twinstates/
http://www.amazon.com/Navigating-Gendered-Terrain-Stereotypes-Political/dp/1439911495/ref=sr_1_1?s=books&ie=UTF8&qid=1427218358&sr=1-1&keywords=navigating+gendered+terrain+stereotypes+and+strategy+in+political+campaigns
http://mss3.libraries.rutgers.edu/dlr/showfed.php?pid=rutgers-lib:36575
http://mss3.libraries.rutgers.edu/dlr/showfed.php?pid=rutgers-lib:36575
http://www.barbaraleefoundation.org/our-research
http://www.barbaraleefoundation.org/wp-content/uploads/Turning-Point.pdf
http://www.barbaraleefoundation.org/wp-content/uploads/Turning-Point.pdf
http://www.barbaraleefoundation.org/our-research
http://www.barbaraleefoundation.org/our-research
http://www.amazon.com/Anticipating-Madam-President-Robert-Watson/dp/1588261379/ref=sr_1_1?s=books&ie=UTF8&qid=1334761609&sr=1-1
http://www.amazon.com/Anticipating-Madam-President-Robert-Watson/dp/1588261379/ref=sr_1_1?s=books&ie=UTF8&qid=1334761609&sr=1-1
http://www.politicalparity.org/research/

